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REQUEST FOR QUOTE 

Building Janitorial Service for Parkview Terrace 
(Interior Building Cleaning) 

#20-S-0011 

Homes for Good Housing Agency is seeking quotes from qualified janitorial contractors for building janitorial 
cleaning at one of our apartment complexes known as Parkview Terrace, located at 255 High Street, Eugene, 
OR. 97401. 

SCOPE OF WORK: 

This request is for professional janitorial service to clean areas as described in this request and consists of but 
are not limited to; offices, hallways, bathrooms, lobbies, stairways and elevators and involves general janitorial 
cleaning, mopping, waxing, sanitizing, sweeping, emptying trash and recycling containers. The chosen contractor 
or employee(s) should be well trained, familiar with the trade and industry standards, have a professional 
appearance and works well with people. 

• All qualified contractors, minority business enterprises and Section-3 businesses are encouraged to
participate in this solicitation and will be required to complete the Section 3 Form, and the Independent
Contractor Certification Form.

• General Conditions and Specifications of work apply to all work done on this contract.

• This will be a 2-year total contract period, being 1-year with an option to renew for 1 year.

• Please review HUD-5369-B Instructions to Offerors for Non-Construction Contracts, and the HUD-5370-C

General Condition for Non-Construction.

• HUD Determined Wage Rates apply to this request and can be found below.

• Information regarding this contract may be obtained from the Contract Administrator, Ron Haniuk at
541.682-2583. EMAIL: rhaniuk@homesforgood.org

AWARD OF CONTRACT: 
This contract will be awarded to the lowest total bid submitted by a qualified bidder, based upon the total annual 
cost for the listed services. Homes for Good will evaluate the ability of the bidder’s company to supply trained 
and experienced personnel and appropriate equipment for performing the required work. References submitted 
during the RFQ process may be interviewed and the sites reviewed/inspected for quality of service. HACSA 
reserves the right to not award to the lowest bidder based upon the results of reference checks and a review of 
the quality of work of the bidding Contractor. 

The Agency may review any the following prior to selection of the Contractor: 

• A job cost breakdown, work force availability, work history

• Previous contract performance with this Agency,

• Site review/inspection of Contractors current work.

• An evaluation of references and other non-Agency work history

• Applicable experience.
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Please read important contract information below prior to providing a quote. 

 GENERAL CONTRACT WORK CONDITIONS - 

 AREAS OF RESPONSIBILITY – 

 BILLING INFORMATION - 

 FIRST FLOOR PLANS - 

It is expected that the Contractor will schedule around activities in the community room. All scheduling will be 
approved by the Property Manager. 

The Property Manager will make keys available to the Contractor. 

The awarded Contractor will be required to read and/or complete the information below; 

Contractor must provide a W-9 Form before the beginning of service. 

Payments will be made to contractor by automatic deposit. 

SITE VISITATIONS: 
Arrangements can be made to view the complex by calling one of the following; 
Property Manager: Jon Wild, 541.914.3561 
Assistant Property Manager: Gloria Estrada, 541.682.3834 

  HUD-5370-C General Condition for Non-Construction - 

  Section3 Form - 

HUD Service Contract Act Award (SCA) Wage Rates -

 HUD-SCA Wage Specifications -

 Minimum Insurance Requirements - 

 Drug Free Work Place - 




 
GENERAL CONTRACT WORK CONDITIONS 


  
 


HOURS OPEN TO THE PUBLIC: 


Building is open and available 7 days per week. Standard office hours are Monday thru Friday, 8:00AM 
to 3:30PM. A schedule shall be established and agreed upon by both parties. 


 
 DAMAGES BY CONTRACTOR: 


Damages caused by the Contractor or employees will be billed to the Contractor. The Contractor may 
pay the expense directly or ask for a deduction from the fees due for work. In any case, the reimbursable 
cost is due to the Agency within 30 days. 


 
 COMMUNICATIONS: 


1. Contractors shall communicate with the Property Manager regarding any conditions they feel warrant 
special attention. 
 
2. Resolution of contractual issues will be put in writing and mailed to the Contract Administrator. Any 
notice to or demand upon the Contractor beyond the normal scope of work shall be considered sufficiently 
given when Mailed/Emailed to the Contractor stated on the signature page of the Contract or at such 
other office as may from time to time designate. 


 
 


PERSONNEL PERFORMING WORK: 


Owner Operators: 


1.   Sole Proprietor/Owners of the company awarded a contract for this cleaning may perform work under 
this contract without coverage under the Worker's Compensation insurance.  All others must be covered 
by Worker’s Compensation. 
 
2.   If the owners of the company have stipulated that they will be performing all the work and have 
submitted a Sole Proprietor statement, and then find it necessary to have other assistance with the work 
under this contract, the Contractor must supply proof of worker's compensation insurance to the Agency, 
prior to any person assisting with the work. 
 


Volunteers: 


Volunteers are NOT allowed at the site of the work; this includes family members that are not in regular 
employee of the contractor. The only persons to be at the location or on Agency property are those 
employed or representing the Contractor by performing work. The Agency must be notified in writing 
regarding Spouses acting as volunteers in the performance of work under this contract. This written notice 
must be received by the Agency a minimum of one week prior to such performance. The notice must 
stipulate the relationship, the work to be accomplished, including the schedule and anticipated amount 
of work, and whether this is a one-time service or on a continual schedule. 


 
If, at any time, the Agency discovers unauthorized persons at the job site, the Contractor will be asked to 
immediately cease work and leave the job site.  The Contractor may be issued an immediate suspension 
notice for the balance of the contract. 
 


Employees: 


Employees must be trained and qualified to perform the work required.  A list of the employees working 


under this contract must be filed with the contract administrator and updated as needed.  


 
 
 
 







 
Employees will be interviewed periodically by the Agency for wage rate verification. See additional 
information in the Minimum Wage requirements.     
Contractor shall be responsible to complete background checks for their employees, promoting safety 
and security in the work place and a drug free, non-hostile environment. 


 


 CONDUCT OF WORK:   


The Contractor shall prevent employees from disturbing materials on desk, opening drawers or cabinets, 
using telephones, copiers, computers, borrowing items, stealing items, eating food, etc. on Agency 
property. The Contractor will be solely responsible for their actions, and their employees or 
subcontractors. 


 
DEFICIENCIES: 


Notes of deficiencies or additional information will be left for the Contractor in a designated area if there 
are items needing particular attention.  Contractor shall complete the work requested during the current 
service date the notes are read and initialize for conformation. If Contractor does not perform these at 
the regular schedule, then special arrangements are to be made. At no time is the item to remain 
unfinished for more than one service period, unless agreed upon with the Contract Administrator. 


 


CONTRACT CANCELLATION: 


The Agency requires professional and complete services.  At such time the contractor does not maintain 
the building or manage the contracted work to the specifications of the Agency, the Contractor will be 
given a written 30-day notice of concern. Lack of response and correction of the work shall initiate the 
processes for contract cancellation. 


 
QUALITY CONTROL: 


Contractor is to use adequate numbers of skilled workers trained and experienced in the necessary crafts 
and who are completely familiar with the specified requirements and methods needed for proper 
performance of the work. 


 
Contractor shall have a quality control in place to verify that all phases of the contract cleaning are being 
met. 


 
MATERIALS AND EQUIPMENT: 


Contractor is to supply and use cleaning materials and equipment compatible with the surfaces to be 
cleaned and shall use the least hazardous and the most biodegradable product as possible. 


 
AGENCY PROVIDED:  


Products will be stored in a designated area of the building for the contractor to access and distribute. 
RE: toilet paper, paper towels and plastic bags and soap. 
 
➢ For equipment storage please see Property Manager. 


 


NOTES: 
> Contractor is not responsible for ensuring that items are in the proper form for recycling. 


> Contractor will not move items on the desks...or plants or personal articles or computer key 
boards or screens. 


> When papers and personal items are on office floors, Contractor shall not move them to clean. 
> If an office is creating excessive debris or requires unreasonable cleaning to meet contract 


requirements, contractor shall inform the Property Manager. 
 
 


Any other work will be separately quoted and authorized and is not included in Bid. 
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AREAS OF RESPONSIBILITY 


 
1.  The following information is provided by the Agency for general guidelines.  In all cases this information is not the total 
extent of the work, and is to be considered the minimum guidelines acceptable for the detail of cleaning. In this request it 
is not possible to detail every aspect of cleaning.  Contractors are to exhibit self-initiative and thoroughness to obtain the 
optimal results.   
 


2. It is expected that any Contractor awarded work under this contract will be a professional with knowledge and abilities 
to perform the work completely and to the highest standards. The Agency reserves the right to evaluate the professional 
level capabilities and status of any company considered for award of the contract. 
 


 


 Posting of “wet floor” notices and cones or barricades is required. 
 


 


This request will require a monthly quote for the weekly and monthly service. And also a 
separate quote for an Annual Clean-Up service. 
 
AREAS TO BE CLEANED: 
 


1. Restrooms. 
2. Garbage Room. 
3. Elevators. 
4. Foyers/Halls/ Elevator Landings. 
5. Office Areas. 
6. Recreation Room. 
7. Lobby Stairwell from first to fourth floor. 


 
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 







WEEKLY & MONTHLY SERVICE 


ROUTINE WEEKLY SERVICE:  


A. Sweep; wet mop all floors as listed under Areas to be cleaned, numbers 1-6. 
B. Buff floors to shine and apply additional coats of wax when needed. 
C. Clean and sanitize public restrooms and office rest room, including fixtures, doors, stall barriers, 


and floors. (grout included) 
D. Clean all doors, glass in doors and wipe off grime or residue from doors (Lobbies & Landings). 
E. Clean Elevator buttons, plates, walls, and bars. 
F. Replace restroom papers and soap as needed.  
G. Empty trash containers, recycle containers, and replace plastic liners in offices. 
H. Vacuum entry mats placed inside and outside entry doors. 
I. Clean cobwebs, bugs and dust in light globes and fixtures in areas. 
J. Sweep stairwells & pick up misc. debris from lobby up to the fourth floor 


  
  


MONTHLY SERVICE:   


A. Clean and sanitize elevator doors and walls. 
B. Vacuum or wipe chairs in community room and lobby on Monthly basis. 
C. Sanitize Table Tops monthly.  
D. Clean Post office box faces 
E. Dust blinds and window sills. 
F. Dust Community Room shelving and pictures – without extensive moving of articles. 
G. Clean garbage shoot covers on each elevator landing. 
H. Wash doors and frames. 
I. Mop all stairwell steps and landings.  
J. Laundry Rooms: Clean floors, counters, machine exteriors, doors, windows/sills, and lights.  
K. Recreation Room: Vacuum floors, clean windows/sills, interior lights and exterior by entry doors. 


 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 







 


ANNUAL CLEAN UP: 
 


This cleaning will be performed during first month of contract, and annually if contract is 
extended.  
A. Strip to clean all floor areas under contract, and apply the minimum of 1 seal coat 


and 2 coats of wax to all applicable floors in the common areas, including the 
elevators, and mail rooms. 


B. Scrub clean all concrete painted areas in 'back' hallways behind elevators. 
C. Wash interior and exterior of all windows and doors in areas under contract, 


(excluding exterior of Sky light).  
D. Clean all blinds in lobby, office and community room. 
E. Wash all trash containers, and replace plastic liners. (Agency provided liners) 
F. Hose down garbage shoots from each floor. Clean inside of garbage shoot covers. 
G. Hose down and clean out garbage room floor (inside hallway off main lobby). 
H. Remove covers of all light fixtures in areas under contract, wash clean and reinstall. 


 
END OF SECTION 


 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 


GENERAL CONTRACT CONDITIONS 
  
 


HOURS OPEN TO THE PUBLIC: 


Building is open and available 7 days per week. Standard office hours are Monday thru Friday, 
8:00AM to 3:30PM. A schedule shall be established and agreed upon by both parties. 
 


 BILLING AND PAYMENT PROCESS: 


Contractor shall invoice the Property Manager monthly, listing an invoice number, contract 
number, billing month, and the amount of the charge, itemized per job site.    
 
All invoices will be emailed to dhunter@hacsa.us, or delivered to the attention of Dona Hunter 
at Parkview Terrace, 255 High Street, Eugene, OR, 97401. 
 
Contractors are encouraged to submit their billing invoice no later than the 5th of the month.  It 
is preferable that the billing period cover the entire calendar month. Please do not provide a 
statement in lieu of an invoice. While the Agency attempts to pay most contractors by the 15th 
of each month, there are circumstances which may delay the payment. 
 
Any overage or deficiencies in the last monthly payment will be adjusted to price as quoted. 
 
 
 
 


 LIQUIDATED DAMAGES: 


As actual damages for any delay in completion of the contract may be difficult to determine, in 
any case the Contractor shall be liable for and shall pay the Agency the sum of the cost of 
having the work performed by Agency personnel or other contractors, plus the actual cost of 
administration for obtaining the services if services are delayed beyond a seven (7) day period. 
Such costs may also be deducted from any monies owning the Contractor for services 
performed. 
 
DAMAGES BY CONTRACTOR: 


Damages caused by the Contractor or employees will be billed to the Contractor. The 
Contractor may pay the expense directly or ask for a deduction from the fees due for work. In 
any case, the reimbursable cost is due to the Agency within 30 days. 


 
 COMMUNICATIONS: 


1. Contractors shall communicate with the Property Manager regarding any conditions they 
feel warrant special attention. 


   
2. Resolution of contractual issues will be put in writing and mailed to the Contract 
Administrator. Any notice to or demand upon the Contractor beyond the normal scope of work 
shall be considered sufficiently given when Mailed/Emailed to the Contractor stated on the 
signature page of the Contract or at such other office as may from time to time designate. 
 
 


 


Payments made to Contractor will be accomplished by ACH, (Automatic Deposit). 
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PERSONNEL PERFORMING WORK: 


 


Owner Operators: 


1.   Sole Proprietor/Owners of the company awarded a contract for this cleaning may perform 
work under this contract without coverage under the Worker's Compensation insurance.  All 
others must be covered by Worker’s Compensation. 
 
2.   If the owners of the company have stipulated that they will be performing all the work and 
have submitted a Sole Proprietor statement, and then find it necessary to have other 
assistance with the work under this contract, the Contractor must supply proof of worker's 
compensation insurance to the Agency, prior to any person assisting with the work. 
 
Volunteers: 


Volunteers are NOT allowed at the site of the work; this includes family members that are not 
in regular employee of the contractor. The only persons to be at the location or on Agency 
property are those employed or representing the Contractor by performing work. The Agency 
must be notified in writing regarding Spouses acting as volunteers in the performance of work 
under this contract. This written notice must be received by the Agency a minimum of one 
week prior to such performance. The notice must stipulate the relationship, the work to be 
accomplished, including the schedule and anticipated amount of work, and whether this is a 
one-time service or on a continual schedule. 
 
If, at any time, the Agency discovers unauthorized persons at the job site, the Contractor will 
be asked to immediately cease work and leave the job site.  The Contractor may be issued an 
immediate suspension notice for the balance of the contract. 
 
Employees: 


Employees must be trained and qualified to perform the work required.  A list of the employees 


working under this contract must be filed with the contract administrator and updated as needed.  


 
Employees will be interviewed periodically by the Agency for wage rate verification. See 
additional information in the Minimum Wage requirements.     
Contractor shall be responsible to complete background checks for their employees, promoting 
safety and security in the work place and a drug free, non-hostile environment. 


 
 CONDUCT OF WORK:   


The Contractor shall prevent employees from disturbing materials on desk, opening drawers or 
cabinets, using telephones, copiers, computers, borrowing items, stealing items, eating food, 
etc. on Agency property. The Contractor will be solely responsible for their actions, and their 
employees or subcontractors. 


 
DEFICIENCIES: 


Notes of deficiencies or additional information will be left for the Contractor in a designated 
area on a clipboard if there are items needing particular attention.  Contractor shall complete 
the work requested during the current service date the notes are read and initialize for 
conformation. If Contractor does not perform these at the regular schedule, then special 
arrangements are to be made. At no time is the item to remain unfinished for more than one 
service period, unless agreed upon with the Contract Administrator. 







 
 
 


CONTRACT CANCELLATION: 


The Agency requires professional and complete services.  At such time the contractor does not 
maintain the building or manage the contracted work to the specifications of the Agency, the 
Contractor will be given a written 30 day notice of concern. Lack of response and correction of 
the work shall initiate the processes for contract cancellation. 
 
QUALITY CONTROL: 


Contractor is to use adequate numbers of skilled workers trained and experienced in the 
necessary crafts and who are completely familiar with the specified requirements and methods 
needed for proper performance of the work. 
 
Contractor shall have a quality inspection schedule in place to verify that all phases of the 
contract cleaning are being met. 
 
MATERIALS AND EQUIPMENT: 


Contractor is to supply and use cleaning materials and equipment compatible with the surfaces 
to be cleaned and shall use the least hazardous and the most biodegradable product as 
possible. 
 
AGENCY PROVIDED:  


Products will be stored in a designated area of the building for the contractor to access and 
distribute. RE: toilet paper, paper towels and plastic bags and soap. 
 


 For equipment storage please see Property Manager. 
 


NOTES: 
> Contractor is not responsible for ensuring that items are in the proper form for recycling. 
> Contractor will not move items on the desks...or plants or personal articles or computer key boards or 


screens. 
> When papers and personal items are on office floors, Contractor shall not move them to clean. 
> If an office is creating excessive debris or requires unreasonable cleaning to meet contract requirements, 


contractor shall inform the Property Manager. 
 


Any other work will be separately quoted and authorized and is not included in Bid. 


 
 


END OF SECTION 
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BILLING INFORMATION 


BILLING AND PAYMENT PROCESS: 


Contractor shall provide a W-9 Form before service begins. 


Contractor will invoice the Agency at the end of each month. The Agency shall pay Contractor per month after 
proper billing of invoice. Contractor will provide the Agency detailed invoices for work performed, which 
include; 


 Date and time of service.


 Address/location of service.


 Description of service.


 Invoice shall include contract number, invoice number.


It is preferred that invoices be emailed to housingap@homesforgood.org, or delivered to: Housing 
and Community Services Agency of Lane County (HACSA), Attention – Ron Haniuk, 300 West Fairview 
Drive, Springfield, Oregon 97477. 


Contractors are encouraged to submit their billing invoice no later than the 5th of the month.  It is preferable that 
the billing period cover the entire calendar month. Please do not provide a statement in lieu of an invoice. 


While the Agency attempts to pay most contractors by the 15th of each month, there are circumstances which 
may delay the payment. 


END OF SECTION 


Payments made to Contractor will be accomplished by ACH, (Automatic Deposit). 
Contractor will be provided an ACH form requiring a blank voided check or savings 
deposit slip. 
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General Conditions for Non-Construction 
Contracts 


U.S. Department of Housing and Urban 
Development 
Office of Public and Indian Housing 


Section II – (With Maintenance Work) Office of Labor Relations 
OMB Approval No. 2577-0157 (exp. 12/31/2011) 


 
Public Reporting Burden for this collection of information is estimated to average 0.08 hours per response, including the time for reviewing instructions, 
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send 
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the 
Reports Management Officer, Office of Information Policies and Systems, U.S. Department of Housing and Urban Development, Washington, D.C. 
20410-3600; and to the Office of Management and Budget, Paperwork Reduction Project (2577-0157), Washington, D.C. 20503. Do not send this 
completed form to either of these addressees.  
 
Applicability.  This form HUD-5370C has 2 Sections.  These 
Sections must be inserted into non-construction contracts as 
described below:   
 


1) Non-construction contracts (without maintenance) greater 
than $100,000 - use Section I;  


2) Maintenance contracts (including nonroutine maintenance 
as defined at 24 CFR 968.105) greater than $2,000 but not 
more than $100,000 - use Section II; and 


3) Maintenance contracts (including nonroutine maintenance), 
greater than $100,000 – use Sections I and II. 


 
==================================================== 
Section II – Labor Standard Provisions for  all Maintenance 
Contracts greater than $2,000 
==================================================== 
1. Minimum Wages 


(a) All maintenance laborers and mechanics employed under 
this Contract in the operation of the project(s) shall be paid 
unconditionally and not less often than semi-monthly, and 
without subsequent deduction (except as otherwise 
provided by law or regulations), the full amount of wages 
due at time of payment computed at rates not less than 
those contained in the wage determination of the Secretary 
of Housing and Urban Development which is attached 
hereto and made a part hereof.  Such laborers and 
mechanics shall be paid the appropriate wage rate on the 
wage determination for the classification of work actually 
performed, without regard to skill.  Laborers or mechanics 
performing work in more than one classification may be 
compensated at the rate specified for each classification 
for the time actually worked therein; provided, that the 
employer’s payroll records accurately set forth the time 
spent in each classification in which work is performed.  
The wage determination, including any additional 
classifications and wage rates approved by HUD under 
subparagraph 1(b), shall be posted at all times by the 
Contractor and its subcontractors at the site of the work in 
a prominent and accessible place where it can be easily 
seen by the workers. 


(b) (i) Any class of laborers or mechanics which is not listed in 
the wage determination and which is to be employed under 
the Contract shall be classified in conformance with the 
wage determination.  HUD shall approve an additional 
classification and wage rate only when the following criteria 
have been met: 


(1) The work to be performed by the classification 
required is not performed by a classification in the 
wage determination; 


(2) The classification is utilized in the area by the 
industry; and 


(3) The proposed wage rate bears a reasonable 
relationship to the wage rates contained in the 
wage determination. 


(ii) The wage rate determined pursuant to this 
paragraph shall be paid to all workers performing work 


in the classification under this Contract from the first 
day on which work is performed in the classification. 


 
2. Withholding of funds 
 


The Contracting Officer, upon his/her own action or upon 
request of HUD, shall withhold or cause to be withheld from the 
Contractor under this Contract or any other contract subject to 
HUD-determined wage rates, with the same prime Contractor, 
so much of the accrued payments or advances as may be 
considered necessary to pay laborers and mechanics employed 
by the Contractor or any subcontractor the full amount of wages 
required by this clause.  In the event of failure to pay any 
laborer or mechanic employed under this Contract all or part of 
the wages required under this Contract, the Contracting Officer 
or HUD may, after written notice to the Contractor, take such 
action as may be necessary to cause the suspension of any 
further payment or advance until such violations have ceased.  
The Public Housing Agency or HUD may, after written notice to 
the Contractor, disburse such amounts withheld for and on 
account of the Contractor or subcontractor to the respective 
employees to whom they are due. 
 


3. Records 
  


(a) The Contractor and each subcontractor shall make and 
maintain for three (3) years from the completion of the work 
records containing the following for each laborer and 
mechanic: 
(i)   Name, address and Social Security Number; 
(ii)  Correct work classification or classifications; 
(iii)  Hourly rate or rates of monetary wages paid; 
(iv)  Rate or rates of any fringe benefits provided; 
(v)   Number of daily and weekly hours worked; 
(vi)  Gross wages earned; 
(vii)  Any deductions made; and 
(viii) Actual wages paid. 


(b) The Contractor and each subcontractor shall make the 
records required under paragraph 3(a) available for 
inspection, copying, or transcription by authorized 
representatives of HUD or the HA and shall permit such 
representatives to interview employees during working 
hours on the job.  If the Contractor or any subcontractor 
fails to make the required records available, HUD or its 
designee may, after written notice to the Contractor, take 
such action as may be necessary to cause the suspension 
of any further payment, advance or guarantee of funds. 


 
4. Apprentices and Trainees 
 


(a) Apprentices and trainees will be permitted to work at less 
than the predetermined rate for the work they perform 
when they are employed pursuant to and individually 
registered in: 
(i) A bona fide apprenticeship program registered 


with the U.S. Department of Labor, Employment 
and Training Administration (ETA), Office of 
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form HUD-5370-C (10/2006) 


 







 


Apprenticeship Training, Employer and Labor 
Services (OATELS), or with a state apprenticeship 
agency recognized by OATELS, or if a person is 
employed in his/her first 90 days of probationary 
employment as an apprentice in such an 
apprenticeship program, who is not individually 
registered in the program, but who has been 
certified by OATELS or a state apprenticeship 
agency (where appropriate) to be eligible for 
probationary employment as an apprentice; 


(ii) A trainee program which has received prior 
approval, evidenced by formal certification by the 
U.S. Department of Labor, ETA; or 


(iii) A training/trainee program that has received prior 
approval by HUD. 


(b) Each apprentice or trainee must be paid at not less than 
the rate specified in the registered or approved program for 
the apprentice’s/trainee’s level of progress, expressed as a 
percentage of the journeyman hourly rate specified in the 
applicable wage determination.  Apprentices and trainees 
shall be paid fringe benefits in accordance with the 
provisions of the registered or approved program.  If the 
program does not specify fringe benefits, 
apprentices/trainees must be paid the full amount of fringe 
benefits listed on the wage determination for the applicable 
classification. 


(c) The allowable ratio of apprentices or trainees to 
journeyman on the job site in any craft classification shall 
not be greater than the ratio permitted to the employer as 
to the entire work force under the approved program. 


(d) Any worker employed at an apprentice or trainee wage rate 
who is not registered in an approved program, and any 
apprentice or trainee performing work on the job site in 
excess of the ratio permitted under the approved program, 
shall be paid not less than the applicable wage rate on the 
wage determination for the classification of work actually 
performed. 


(e) In the event OATELS, a state apprenticeship agency 
recognized by OATELS or ETA, or HUD, withdraws 
approval of an apprenticeship or trainee program, the 
employer will no longer be permitted to utilize 
apprentices/trainees at less than the applicable 
predetermined rate for the work performed until an 
acceptable program is approved. 


 
5. Disputes concerning labor standards 
 


(a) Disputes arising out of the labor standards provisions 
contained in Section II of this form HUD-5370-C, other than 
those in Paragraph 6, shall be subject to the following 
procedures.  Disputes within the meaning of this paragraph 
include disputes between the Contractor (or any of its 
subcontractors) and the HA, or HUD, or the employees or 
their representatives, concerning payment of prevailing 
wage rates or proper classification.  The procedures in this 
section may be initiated upon HUD’s own motion, upon 
referral of the HA, or upon request of the Contractor or 
subcontractor(s). 
(i) A Contractor and/or subcontractor or other 


interested party desiring reconsideration of 
findings of violation by the HA or HUD relating to 
the payment of straight-time prevailing wages or 
classification of work shall request such 
reconsideration by letter postmarked within 30 
calendar days of the date of notice of findings 
issued by the HA or HUD.  The request shall set 


forth those findings that are in dispute and the 
reasons, including any affirmative defenses, with 
respect to the violations.  The request shall be 
directed to the appropriate HA or HUD official in 
accordance with instructions contained in the 
notice of findings or, if the notice does not specify 
to whom a request should be made, to the 
Regional Labor Relations Officer (HUD). 


(ii) The HA or HUD official shall, within 60 days 
(unless otherwise indicated in the notice of 
findings) after receipt of a timely request for 
reconsideration, issue a written decision on the 
findings of violation.  The written decision on 
reconsideration shall contain instructions that any 
appeal of the decision shall be addressed to the 
Regional Labor Relations Officer by letter 
postmarked within 30 calendar days after the date 
of the decision.  In the event that the Regional 
Labor Relations Officer was the deciding official 
on reconsideration, the appeal shall be directed to 
the Director, Office of Labor Relations (HUD).  Any 
appeal must set forth the aspects of the decision 
that are in dispute and the reasons, including any 
affirmative defenses, with respect to the violations. 


(iii)   The Regional Labor Relations Officer shall, 
within 60 days (unless otherwise indicated in the 
decision on reconsideration) after receipt of a 
timely appeal, issue a written decision on the 
findings.  A decision of the Regional Labor 
Relations Officer may be appealed to the Director, 
Office of Labor Relations, by letter postmarked 
within 30 days of the Regional Labor Relations 
Officer’s decision.  Any appeal to the Director 
must set forth the aspects of the prior decision(s) 
that are in dispute and the reasons.  The decision 
of the Director, Office of Labor Relations, shall be 
final. 


(b) Disputes arising out of the labor standards provisions of 
paragraph 6 shall not be subject to paragraph 5(a) of this 
form HUD-5370C.  Such disputes shall be resolved in 
accordance with the procedures of the U.S. Department of 
Labor set forth in 29 CFR Parts 5, 6 and 7.  Disputes within 
the meaning of this paragraph 5(b) include disputes 
between the Contractor (or any of its subcontractors) and 
the HA, HUD, the U.S. Department of Labor, or the 
employees or their representatives. 


 
6. Contract Work Hours and Safety Standards Act 
 


The provisions of this paragraph 6 are applicable only where 
the amount of the prime contract exceeds $100,000.  As used in 
this paragraph, the terms “laborers” and “mechanics” includes 
watchmen and guards. 
(a) Overtime requirements.  No Contractor or subcontractor 


contracting for any part of the Contract work which may 
require or involve the employment of laborers or 
mechanics shall require or permit any such laborer or 
mechanic in any workweek in which he or she is employed 
on such work to work in excess of 40 hours in such 
workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half 
times the basic rate of pay for all hours worked in excess of 
40 hours in such workweek. 


(b) Violation; liability for unpaid wages; liquidated 
damages.  In the event of any violation of the provisions 
set forth in paragraph 6(a), the Contractor and any 
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subcontractor responsible therefor shall be liable for the 
unpaid wages.  In addition, such Contractor and 
subcontractor shall be liable to the United States (in the 
case of work done under contract for the District of 
Columbia or a territory, to the District or to such territory), 
for liquidated damages.  Such liquidated damages shall be 
computed with respect to each individual laborer or 
mechanic, including watchmen and guards, employed in 
violation of the provisions set forth in paragraph (a) of this 
clause, in the sum of $10 for each calendar day on which 
such individual was required or permitted to work in excess 
of the standard workweek of 40 hours without payment of 
the overtime wages required by provisions set forth in 
paragraph (a) of this clause. 


(c) Withholding for unpaid wages and liquidated damages.  
HUD or its designee shall upon its own action or upon 
written request of an authorized representative of the U.S. 
Department of Labor withhold or cause to be withheld, from 
any moneys payable on account of work performed by the 
Contractor or subcontractor under any such Contract or 
any federal contract with the same prime Contractor, or 
any other federally-assisted contract subject to the 
Contract Work Hours and Safety Standards Act, which is 
held by the same prime Contractor such sums as may be 
determined to be necessary to satisfy any liabilities of such 
Contractor or subcontractor for unpaid wages and 
liquidated damages as provided in the provisions set forth 
in paragraph (b) of this clause. 


 
7. Subcontracts 
 


The Contractor or subcontractor shall insert in any  
subcontracts all the provisions contained in this Section II and 
also a clause requiring the subcontractors to include these 
provisions in any lower tier subcontracts.  The prime Contractor 
shall be responsible for the compliance by any subcontractor or 
lower tier subcontractor with all the provisions contained in 
these clauses. 


 
8. Non-Federal Prevailing Wage Rates 
 


Any prevailing wage rate (including basic hourly rate and any 
fringe benefits), determined under state law to be prevailing, 
with respect to any employee in any trade or position employed 
under the Contract, is inapplicable to the contract and shall not 
be enforced against the Contractor or any subcontractor, with 
respect to employees engaged under the contract whenever 
such non-Federal prevailing wage rate, exclusive of any fringe 
benefits, exceeds the applicable wage rate determined by the 
Secretary of HUD to be prevailing in the locality with respect to 
such trade or position.  
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SECTION 3 COMPLIANCE INFORMATION 


 


 


 


The purpose of ‘Section 3' is to ensure that employment and other economic 
opportunities generated by HUD assistance or HUD-assisted projects covered by 
Section 3, shall, to the greatest extent feasible, be directed to low- and very low-income 
persons, particularly persons who are recipients of HUD assistance for housing. 
 


The work to be performed under this contract is subject to the requirements of 


Section 3 of the Housing and Urban Development Act of 1968, as amended, 


12 U.S.C. 1701u (Section 3). 
 


 


SECTION 3 CERTIFICATION FORM: Bidders are to complete and submit with their 
bid, the Section 3 Certification included in the Bid Forms 
 


SECTION 3 COMPLIANCE DATA: Awarded Contractors will be required to complete 
the form and submit it with the contract documents. 
 
 
 
 







 


 
  


 SECTION 3 CLAUSE 


 
 
A. The work to be performed under this contract is subject to the requirements of section 3 of the 
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of 
section 3 is to ensure that employment and other economic opportunities generated by HUD assistance or 
HUD-assisted projects covered by section 3, shall, to the greatest extent feasible, be directed to low- and 
very low-income persons, particularly persons who are recipients of HUD assistance for housing. 
 
B.  The parties to this contract agree to comply with HUD regulations in 24 CFR part 135, which 
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify 
that they are under no contractual or other impediment that would prevent them from complying with the 
part 135 regulations. 
 
C. The contractor agrees to send to each labor organization or representative of workers with which 
the contractor has a collective bargaining agreement or other understanding, if any, a notice advising the 
labor organization or workers' representative of the contractor's commitments under this section 3 clause, 
and will post copies of the notice in conspicuous places at the work site where both employees and 
applicants for training and employment positions can see the notice. The notice shall describe the section 
3 preference, shall  set forth minimum number and job titles subject to hire, availability of apprenticeship 
and training positions, the qualifications for each; and the name and location of the person(s) taking 
applications for each of the positions, and the anticipated date the work shall begin. 
 
D. The contractor agrees to include this section 3 clause in every subcontract subject to compliance 
with regulations in 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable 
provision of the subcontract or in this section 3 clause, upon a finding that the subcontractor is in violation 
of the regulations in 24 CFR part 135. The contractor will not subcontract with any subcontractor where 
the contractor has notice or knowledge that the subcontractor has been found in violation of the 
regulations in 24 CFR part 135. 
 
E. The contractor will certify that any vacant employment positions, including training positions, that 
are filled (1) after the contractor is selected but before the contract is executed, and (2) with persons other 
than those to whom the regulations of 24 CFR part 135 require employment opportunities to be directed, 
were not filled to circumvent the contractor's obligations under 24 CFR part 135. 
 
F. Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions, termination of 
this contract for default, and debarment or suspension from future HUD assisted contracts. 
 
G. With respect to work performed in connection with  section 3 covered Indian housing assistance, 
section 7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C. 450e)  also applies 
to the work to be performed under this contract. Section 7(b) requires that to the greatest extent feasible 
(i) preference and opportunities for training and employment shall be given to Indians, and (ii) preference 
in the award of contracts and subcontracts shall be given to Indian organizations and Indian-owned 
Economic Enterprises. Parties to this contract that are subject to the provisions of section 3 and section 
7(b) agree to comply with section 3 to the maximum extent feasible, but not in derogation of compliance 
with section 7(b). 
 







GUIDELINES 
FOR QUALIFYING AS A SECTION 3 BUSINESS 


In order to meet the requirements of Section 3, each contractor will be asked to certify 
whether or not they are a Section 3 business concern. The following information will 
help make the determination that your business qualifies. 


A SECTION 3 BUSINESS CONCERN MEANS: 


 It is 51 percent or more owned by Section 3 residents; or


 Whose permanent, full-time employees include persons, at least 30 percent of
whom are currently Section 3 residents, or within three years of the date of first
employment with the business concern were Section 3 residents; or


 That provides evidence of a commitment to subcontract in excess of 25 percent
of the dollar award of all subcontracts to be awarded to business concerns that
meet the above qualifications.


A SECTION 3 RESIDENT MEANS: 


 A Public Housing resident. Or


 An individual who resides in the project area (Lane County) in which the Section
3 covered assistance is expended, and who is "low income" or very low-income".
(See attached Section 3 Income Eligibility Guidelines for definitions.)


 The easiest way to find out if an applicant or employee qualifies as a Section 3
resident is to ask them to certify that they are a public housing resident, or they
live in the Section 3 area and that their family is low/very low income.


NEW HIRE, AS DEFINED BY SECTION 3: 


 Any newly hired full-time employee, hired during the period who is considered as
permanent, temporary, or seasonal employee may qualify.  Part-time employees
hired do not count.
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 "REGISTER OF WAGE DETERMINATIONS UNDER  |  U.S. DEPARTMENT OF LABOR 


 |  EMPLOYMENT STANDARDS ADMINISTRATION 


By direction of the Secretary of Labor |  WAGE AND HOUR DIVISION 


   |  WASHINGTON D.C.  20210 


 | 


 | 


 | 


 | Wage Determination No.: 2015-5570 


Daniel W. Simms          Division of   |           Revision No.: 9 


Director            Wage Determinations|  Date Of Last Revision: 09/16/2019 


_______________________________________|____________________________________________ 


Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.60 for  


calendar year 2019 applies to all contracts subject to the Service Contract  


Act for which the contract is awarded (and any solicitation was issued) on or  


after January 1 2015. If this contract is covered by the EO the contractor  


must pay all workers in any classification listed on this wage determination  


at least $10.60 per hour (or the applicable wage rate listed on this wage  


determination if it is higher) for all hours spent performing on the contract  


in calendar year 2019. The EO minimum wage rate will be adjusted annually.  


Additional information on contractor requirements and worker protections under  


the EO is available at www.dol.gov/whd/govcontracts. 


____________________________________________________________________________________ 


State: Oregon  


Area: Oregon County of Lane 


____________________________________________________________________________________


 **Fringe Benefits Required Follow the Occupational Listing** 


OCCUPATION CODE - TITLE  FOOTNOTE  RATE 


01000 - Administrative Support And Clerical Occupations 


 01011 - Accounting Clerk I  14.28 


 THE SERVICE CONTRACT ACT (SCA)


See 11150 JANITOR  $12.63
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 01012 - Accounting Clerk II    16.03 


 01013 - Accounting Clerk III    17.94 


 01020 - Administrative Assistant    25.71 


 01035 - Court Reporter    17.29 


 01041 - Customer Service Representative I    13.22 


 01042 - Customer Service Representative II    14.87 


 01043 - Customer Service Representative III   16.22 


 01051 - Data Entry Operator I    14.43 


 01052 - Data Entry Operator II    15.74 


 01060 - Dispatcher Motor Vehicle    18.24 


 01070 - Document Preparation Clerk    15.42 


 01090 - Duplicating Machine Operator    15.42 


 01111 - General Clerk I    13.11 


 01112 - General Clerk II    14.30 


 01113 - General Clerk III    16.06 


 01120 - Housing Referral Assistant    19.27 


 01141 - Messenger Courier    14.88 


 01191 - Order Clerk I    13.88 


 01192 - Order Clerk II    15.14 


 01261 - Personnel Assistant (Employment) I    15.62 


 01262 - Personnel Assistant (Employment) II   17.48 


 01263 - Personnel Assistant (Employment) III  19.48 


 01270 - Production Control Clerk    20.24 


 01290 - Rental Clerk    13.97 


 01300 - Scheduler Maintenance    15.45 


 01311 - Secretary I    15.45 


 01312 - Secretary II    17.29 


 01313 - Secretary III    19.27 


 01320 - Service Order Dispatcher    16.24 


 01410 - Supply Technician    25.71 


 01420 - Survey Worker    15.01 


 01460 - Switchboard Operator/Receptionist    14.06 


 01531 - Travel Clerk I    16.24 


 01532 - Travel Clerk II    17.69 


 01533 - Travel Clerk III    19.04 


 01611 - Word Processor I    13.76 


 01612 - Word Processor II    15.45 


 01613 - Word Processor III    17.29 


05000 - Automotive Service Occupations 


 05005 - Automobile Body Repairer Fiberglass  23.79 


 05010 - Automotive  Electrician    19.44 
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 05040 - Automotive Glass Installer    18.37 


 05070 - Automotive Worker    18.37 


 05110 - Mobile Equipment Servicer    16.23 


 05130 - Motor Equipment Metal Mechanic   20.52 


 05160 - Motor Equipment Metal Worker    18.37 


 05190 - Motor Vehicle Mechanic    20.52 


 05220 - Motor Vehicle Mechanic Helper    15.17 


 05250 - Motor Vehicle Upholstery Worker  17.31 


 05280 - Motor Vehicle Wrecker    18.37 


 05310 - Painter Automotive    20.28 


 05340 - Radiator Repair Specialist    18.37 


 05370 - Tire Repairer    15.10 


 05400 - Transmission Repair Specialist   20.52 


07000 - Food Preparation And Service Occupations 


 07010 - Baker    13.49 


 07041 - Cook I    13.55 


 07042 - Cook II    15.46 


 07070 - Dishwasher    11.21 


 07130 - Food Service Worker  11.82 


 07210 - Meat Cutter    16.31 


 07260 - Waiter/Waitress    11.66 


09000 - Furniture Maintenance And Repair Occupations 


 09010 - Electrostatic Spray Painter  15.14 


 09040 - Furniture Handler    11.65 


 09080 - Furniture Refinisher    15.14 


 09090 - Furniture Refinisher Helper  12.25 


 09110 - Furniture Repairer Minor    13.73 


 09130 - Upholsterer    15.14 


11000 - General Services And Support Occupations 


 11030 - Cleaner Vehicles    12.09 


 11060 - Elevator Operator    12.09 


 11090 - Gardener    18.39 


 11122 - Housekeeping Aide    12.63 


 11150 - Janitor    12.63 


 11210 - Laborer Grounds Maintenance  14.77 


 11240 - Maid or Houseman    11.93 


 11260 - Pruner    13.60 


 11270 - Tractor Operator    17.19 


 11330 - Trail Maintenance Worker    14.77 


 11360 - Window Cleaner    13.74 


12000 - Health Occupations 



rhaniuk

Highlight



rhaniuk

Text Box







11/15/2019 beta.SAM.gov


https://beta.sam.gov/wage-determination/2015-5570/9/document 4/18


 12010 - Ambulance Driver    20.55 


 12011 - Breath Alcohol Technician    21.47 


 12012 - Certified Occupational Therapist Assistant  30.80 


 12015 - Certified Physical Therapist Assistant    29.52 


 12020 - Dental Assistant    19.66 


 12025 - Dental Hygienist    39.52 


 12030 - EKG Technician    36.30 


 12035 - Electroneurodiagnostic Technologist    36.30 


 12040 - Emergency Medical Technician    20.55 


 12071 - Licensed Practical Nurse I    20.07 


 12072 - Licensed Practical Nurse II    22.45 


 12073 - Licensed Practical Nurse III    25.02 


 12100 - Medical Assistant    18.01 


 12130 - Medical Laboratory Technician    20.26 


 12160 - Medical Record Clerk    19.06 


 12190 - Medical Record Technician    21.33 


 12195 - Medical Transcriptionist    21.37 


 12210 - Nuclear Medicine Technologist    49.32 


 12221 - Nursing Assistant I    11.84 


 12222 - Nursing Assistant II    13.31 


 12223 - Nursing Assistant III    14.52 


 12224 - Nursing Assistant IV    16.30 


 12235 - Optical Dispenser    16.58 


 12236 - Optical Technician    16.85 


 12250 - Pharmacy Technician    19.86 


 12280 - Phlebotomist    19.50 


 12305 - Radiologic Technologist    34.17 


 12311 - Registered Nurse I    24.53 


 12312 - Registered Nurse II    30.00 


 12313 - Registered Nurse II Specialist    30.00 


 12314 - Registered Nurse III    45.27 


 12315 - Registered Nurse III Anesthetist    45.27 


 12316 - Registered Nurse IV    43.50 


 12317 - Scheduler (Drug and Alcohol Testing)    27.81 


 12320 - Substance Abuse Treatment Counselor    19.19 


13000 - Information And Arts Occupations 


 13011 - Exhibits Specialist I    22.29 


 13012 - Exhibits Specialist II   27.60 


 13013 - Exhibits Specialist III  33.77 


 13041 - Illustrator I    22.29 


 13042 - Illustrator II    27.61 
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 13043 - Illustrator III    33.77 


 13047 - Librarian    30.58 


 13050 - Library Aide/Clerk    17.59 


 13054 - Library Information Technology Systems  27.61 


 Administrator   


 13058 - Library Technician    19.51 


 13061 - Media Specialist I    19.92 


 13062 - Media Specialist II    22.29 


 13063 - Media Specialist III    24.84 


 13071 - Photographer I    16.33 


 13072 - Photographer II    18.27 


 13073 - Photographer III    22.63 


 13074 - Photographer IV    27.04 


 13075 - Photographer V    32.74 


 13090 - Technical Order Library Clerk    20.61 


 13110 - Video Teleconference Technician    18.54 


14000 - Information Technology Occupations 


 14041 - Computer Operator I    15.85 


 14042 - Computer Operator II    17.17 


 14043 - Computer Operator III    19.10 


 14044 - Computer Operator IV    21.21 


 14045 - Computer Operator V    23.56 


 14071 - Computer Programmer I    (see 1)  20.37 


 14072 - Computer Programmer II    (see 1)  25.22 


 14073 - Computer Programmer III    (see 1) 


 14074 - Computer Programmer IV    (see 1) 


 14101 - Computer Systems Analyst I    (see 1) 


 14102 - Computer Systems Analyst II    (see 1) 


 14103 - Computer Systems Analyst III    (see 1) 


 14150 - Peripheral Equipment Operator    15.85 


 14160 - Personal Computer Support Technician  25.15 


 14170 - System Support Specialist    28.99 


15000 - Instructional Occupations 


 15010 - Aircrew Training Devices Instructor (Non-Rated)  27.87 


 15020 - Aircrew Training Devices Instructor (Rated)    33.03 


 15030 - Air Crew Training Devices Instructor (Pilot)    39.58 


 15050 - Computer Based Training Specialist / Instructor  27.87 


 15060 - Educational Technologist    32.39 


 15070 - Flight Instructor (Pilot)    39.58 


 15080 - Graphic Artist    22.64 


 15085 - Maintenance Test Pilot Fixed Jet/Prop    39.58 
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  15086 - Maintenance Test Pilot Rotary Wing                                  39.58 


  15088 - Non-Maintenance Test/Co-Pilot                                        39.58 


  15090 - Technical Instructor                                                 22.43 


  15095 - Technical Instructor/Course Developer                                28.64 


  15110 - Test Proctor                                                         18.88 


  15120 - Tutor                                                                18.88 


16000 - Laundry Dry-Cleaning Pressing And Related Occupations 


  16010 - Assembler                                                            13.67 


  16030 - Counter Attendant                                                    13.67 


  16040 - Dry Cleaner                                                          15.62 


  16070 - Finisher Flatwork Machine                                          13.67 


  16090 - Presser Hand                                                        13.67 


  16110 - Presser Machine Drycleaning                                        13.67 


  16130 - Presser Machine Shirts                                             13.67 


  16160 - Presser Machine Wearing Apparel Laundry                           13.67 


  16190 - Sewing Machine Operator                                              16.27 


  16220 - Tailor                                                               16.92 


  16250 - Washer Machine                                                      14.32 


19000 - Machine Tool Operation And Repair Occupations 


  19010 - Machine-Tool Operator (Tool Room)                                    26.14 


  19040 - Tool And Die Maker                                                   32.69 


21000 - Materials Handling And Packing Occupations 


  21020 - Forklift Operator                                                    18.73 


  21030 - Material Coordinator                                                 20.24 


  21040 - Material Expediter                                                   20.24 


  21050 - Material Handling Laborer                                            12.69 


  21071 - Order Filler                                                         13.24 


  21080 - Production Line Worker (Food Processing)                             18.73 


  21110 - Shipping Packer                                                      14.78 


  21130 - Shipping/Receiving Clerk                                             14.78 


  21140 - Store Worker I                                                       13.70 


  21150 - Stock Clerk                                                          17.82 


  21210 - Tools And Parts Attendant                                            18.73 


  21410 - Warehouse Specialist                                                 18.73 


23000 - Mechanics And Maintenance And Repair Occupations 


  23010 - Aerospace Structural Welder                                          31.12 


  23019 - Aircraft Logs and Records Technician                                 25.10 


  23021 - Aircraft Mechanic I                                                  29.61 


  23022 - Aircraft Mechanic II                                                 31.12 


  23023 - Aircraft Mechanic III                                                32.68 


  23040 - Aircraft Mechanic Helper                                             21.89 
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  23050 - Aircraft Painter                                                    28.06 


  23060 - Aircraft Servicer                                                    25.10 


  23070 - Aircraft Survival Flight Equipment Technician                        28.06 


  23080 - Aircraft Worker                                                      26.52 


  23091 - Aircrew Life Support Equipment (ALSE) Mechanic                       26.52 


  I                                                       


  23092 - Aircrew Life Support Equipment (ALSE) Mechanic                       29.61 


  II                                                      


  23110 - Appliance Mechanic                                                   22.50 


  23120 - Bicycle Repairer                                                     16.02 


  23125 - Cable Splicer                                                        33.88 


  23130 - Carpenter Maintenance                                               23.14 


  23140 - Carpet Layer                                                         25.33 


  23160 - Electrician Maintenance                                             31.20 


  23181 - Electronics Technician Maintenance I                                 27.19 


  23182 - Electronics Technician Maintenance II                                28.77 


  23183 - Electronics Technician Maintenance III                               30.36 


  23260 - Fabric Worker                                                        23.76 


  23290 - Fire Alarm System Mechanic                                           28.28 


  23310 - Fire Extinguisher Repairer                                           22.20 


  23311 - Fuel Distribution System Mechanic                                    27.42 


  23312 - Fuel Distribution System Operator                                    21.52 


  23370 - General Maintenance Worker                                           17.43 


  23380 - Ground Support Equipment Mechanic                                    29.61 


  23381 - Ground Support Equipment Servicer                                    25.10 


  23382 - Ground Support Equipment Worker                                      26.52 


  23391 - Gunsmith I                                                           22.20 


  23392 - Gunsmith II                                                          25.33 


  23393 - Gunsmith III                                                         28.28 


  23410 - Heating Ventilation And Air-Conditioning                            25.37 


  Mechanic                                                


  23411 - Heating Ventilation And Air Contidioning                            26.67 


  Mechanic (Research Facility)                            


  23430 - Heavy Equipment Mechanic                                             24.81 


  23440 - Heavy Equipment Operator                                             26.17 


  23460 - Instrument Mechanic                                                  28.28 


  23465 - Laboratory/Shelter Mechanic                                          26.80 


  23470 - Laborer                                                              12.69 


  23510 - Locksmith                                                            24.65 


  23530 - Machinery Maintenance Mechanic                                       23.49 


  23550 - Machinist Maintenance                                               21.70 
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  23580 - Maintenance Trades Helper                                            13.24 


  23591 - Metrology Technician I                                               28.28 


  23592 - Metrology Technician II                                              29.73 


  23593 - Metrology Technician III                                             31.23 


  23640 - Millwright                                                           29.22 


  23710 - Office Appliance Repairer                                            19.90 


  23760 - Painter Maintenance                                                 17.88 


  23790 - Pipefitter Maintenance                                              29.40 


  23810 - Plumber Maintenance                                                 27.86 


  23820 - Pneudraulic Systems Mechanic                                         28.28 


  23850 - Rigger                                                               28.28 


  23870 - Scale Mechanic                                                       25.33 


  23890 - Sheet-Metal Worker Maintenance                                      25.38 


  23910 - Small Engine Mechanic                                                19.76 


  23931 - Telecommunications Mechanic I                                        29.30 


  23932 - Telecommunications Mechanic II                                       30.80 


  23950 - Telephone Lineman                                                    28.28 


  23960 - Welder Combination Maintenance                                     20.22 


  23965 - Well Driller                                                         28.28 


  23970 - Woodcraft Worker                                                     28.28 


  23980 - Woodworker                                                           22.20 


24000 - Personal Needs Occupations 


  24550 - Case Manager                                                         16.40 


  24570 - Child Care Attendant                                                 11.97 


  24580 - Child Care Center Clerk                                              14.93 


  24610 - Chore Aide                                                           12.46 


  24620 - Family Readiness And Support Services                                16.40 


  Coordinator                                             


  24630 - Homemaker                                                            17.24 


25000 - Plant And System Operations Occupations 


  25010 - Boiler Tender                                                        28.38 


  25040 - Sewage Plant Operator                                                30.84 


  25070 - Stationary Engineer                                                  28.38 


  25190 - Ventilation Equipment Tender                                         20.83 


  25210 - Water Treatment Plant Operator                                       30.84 


27000 - Protective Service Occupations 


  27004 - Alarm Monitor                                                        28.23 


  27007 - Baggage Inspector                                                    14.39 


  27008 - Corrections Officer                                                  31.72 


  27010 - Court Security Officer                                               31.72 


  27030 - Detection Dog Handler                                                16.15 
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  27040 - Detention Officer                                                    31.72 


  27070 - Firefighter                                                          29.92 


  27101 - Guard I                                                              14.39 


  27102 - Guard II                                                             16.15 


  27131 - Police Officer I                                                     30.94 


  27132 - Police Officer II                                                    34.39 


28000 - Recreation Occupations 


  28041 - Carnival Equipment Operator                                          15.61 


  28042 - Carnival Equipment Repairer                                          16.70 


  28043 - Carnival Worker                                                      12.32 


  28210 - Gate Attendant/Gate Tender                                           15.30 


  28310 - Lifeguard                                                            11.90 


  28350 - Park Attendant (Aide)                                                17.11 


  28510 - Recreation Aide/Health Facility Attendant                            12.48 


  28515 - Recreation Specialist                                                21.19 


  28630 - Sports Official                                                      13.62 


  28690 - Swimming Pool Operator                                               19.11 


29000 - Stevedoring/Longshoremen Occupational Services 


  29010 - Blocker And Bracer                                                   26.52 


  29020 - Hatch Tender                                                         26.52 


  29030 - Line Handler                                                         26.52 


  29041 - Stevedore I                                                          24.88 


  29042 - Stevedore II                                                         28.06 


30000 - Technical Occupations 


  30010 - Air Traffic Control Specialist Center (HFO)   (see 2)               38.78 


  30011 - Air Traffic Control Specialist Station (HFO)  (see 2)               26.74 


  30012 - Air Traffic Control Specialist Terminal (HFO) (see 2)               29.45 


  30021 - Archeological Technician I                                           16.89 


  30022 - Archeological Technician II                                          18.89 


  30023 - Archeological Technician III                                         23.39 


  30030 - Cartographic Technician                                              23.39 


  30040 - Civil Engineering Technician                                         29.83 


  30051 - Cryogenic Technician I                                               25.91 


  30052 - Cryogenic Technician II                                              28.62 


  30061 - Drafter/CAD Operator I                                               16.89 


  30062 - Drafter/CAD Operator II                                              18.89 


  30063 - Drafter/CAD Operator III                                             21.05 


  30064 - Drafter/CAD Operator IV                                              25.91 


  30081 - Engineering Technician I                                             15.92 


  30082 - Engineering Technician II                                            17.87 


  30083 - Engineering Technician III                                           19.99 
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  30084 - Engineering Technician IV                                            24.76 


  30085 - Engineering Technician V                                             30.29 


  30086 - Engineering Technician VI                                            36.65 


  30090 - Environmental Technician                                             23.39 


  30095 - Evidence Control Specialist                                          23.39 


  30210 - Laboratory Technician                                                24.04 


  30221 - Latent Fingerprint Technician I                                      25.91 


  30222 - Latent Fingerprint Technician II                                     28.62 


  30240 - Mathematical Technician                                              23.39 


  30361 - Paralegal/Legal Assistant I                                          19.17 


  30362 - Paralegal/Legal Assistant II                                         23.75 


  30363 - Paralegal/Legal Assistant III                                        29.05 


  30364 - Paralegal/Legal Assistant IV                                         35.16 


  30375 - Petroleum Supply Specialist                                          28.62 


  30390 - Photo-Optics Technician                                              22.57 


  30395 - Radiation Control Technician                                         28.62 


  30461 - Technical Writer I                                                   22.31 


  30462 - Technical Writer II                                                  27.30 


  30463 - Technical Writer III                                                 33.02 


  30491 - Unexploded Ordnance (UXO) Technician I                               24.65 


  30492 - Unexploded Ordnance (UXO) Technician II                              29.82 


  30493 - Unexploded Ordnance (UXO) Technician III                             35.74 


  30494 - Unexploded (UXO) Safety Escort                                       24.65 


  30495 - Unexploded (UXO) Sweep Personnel                                     24.65 


  30501 - Weather Forecaster I                                                 25.91 


  30502 - Weather Forecaster II                                                31.51 


  30620 - Weather Observer Combined Upper Air Or        (see 2)               21.05 


  Surface Programs                                        


  30621 - Weather Observer Senior                       (see 2)               23.39 


31000 - Transportation/Mobile Equipment Operation Occupations 


  31010 - Airplane Pilot                                                       29.82 


  31020 - Bus Aide                                                             16.89 


  31030 - Bus Driver                                                           22.51 


  31043 - Driver Courier                                                       14.82 


  31260 - Parking and Lot Attendant                                            11.56 


  31290 - Shuttle Bus Driver                                                   15.85 


  31310 - Taxi Driver                                                          12.81 


  31361 - Truckdriver Light                                                   15.85 


  31362 - Truckdriver Medium                                                  16.96 


  31363 - Truckdriver Heavy                                                   22.16 


  31364 - Truckdriver Tractor-Trailer                                         22.16 
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99000 - Miscellaneous Occupations 


  99020 - Cabin Safety Specialist                                              14.54 


  99030 - Cashier                                                              11.50 


  99050 - Desk Clerk                                                           11.68 


  99095 - Embalmer                                                             24.65 


  99130 - Flight Follower                                                      24.65 


  99251 - Laboratory Animal Caretaker I                                        12.19 


  99252 - Laboratory Animal Caretaker II                                       13.03 


  99260 - Marketing Analyst                                                    23.74 


  99310 - Mortician                                                            24.65 


  99410 - Pest Controller                                                      19.69 


  99510 - Photofinishing Worker                                                13.36 


  99710 - Recycling Laborer                                                    19.78 


  99711 - Recycling Specialist                                                 23.13 


  99730 - Refuse Collector                                                     18.56 


  99810 - Sales Clerk                                                          13.05 


  99820 - School Crossing Guard                                                13.65 


  99830 - Survey Party Chief                                                   26.13 


  99831 - Surveying Aide                                                       16.41 


  99832 - Surveying Technician                                                 22.34 


  99840 - Vending Machine Attendant                                            19.19 


  99841 - Vending Machine Repairer                                             23.41 


  99842 - Vending Machine Repairer Helper                                      19.19 


____________________________________________________________________________________ 


Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  


Contractors applies to all contracts subject to the Service Contract Act for which  


the contract is awarded (and any solicitation was issued) on or after January 1  


2017.  If this contract is covered by the EO the contractor must provide employees  


with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  


sick leave each year. Employees must be permitted to use paid sick leave for their  


own illness injury or other health-related needs including preventive care; to  


assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  


reasons resulting from or to assist a family member (or person who is like family  


to the employee) who is the victim of domestic violence sexual assault or  


stalking.  Additional information on contractor requirements and worker protections  


under the EO is available at www.dol.gov/whd/govcontracts. 


ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  


HEALTH & WELFARE: Life accident and health insurance plans sick leave pension  


plans civic and personal leave severance pay and savings and thrift plans.   


Minimum employer contributions costing an average of $4.54 per hour computed on the  


basis of all hours worked by service employees employed on the contract. 


HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 


22 per hour computed on the basis of all hours worked by service employees employed  


on the covered contracts. * 


*This rate is to be used only when compensating employees for performance on an SCA- 


covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  


Contractors.  A contractor may not receive credit toward its SCA obligations for any  


paid sick leave provided pursuant to EO 13706. 


VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  


successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  


includes the whole span of continuous service with the present contractor or  


successor wherever employed and with the predecessor contractors in the  


performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 


HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day Martin Luther  
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King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  


Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A  


contractor may substitute for any of the named holidays another day off with pay in  


accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 


THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 


1)  COMPUTER EMPLOYEES:  Under the SCA at section 8(b) this wage determination does  


not apply to any employee who individually qualifies as a bona fide executive  


administrative or professional employee as defined in 29 C.F.R. Part 541.  Because  


most Computer System Analysts and Computer Programmers who are compensated at a rate  


not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per  


week) an hour would likely qualify as exempt computer professionals (29 C.F.R. 541. 


400) wage rates may not be listed on this wage determination for all occupations  


within those job families.  In addition because this wage determination may not  


list a wage rate for some or all occupations within those job families if the survey  


data indicates that the prevailing wage rate for the occupation equals or exceeds  


$27.63 per hour conformances may be necessary for certain nonexempt employees.  For  


example if an individual employee is nonexempt but nevertheless performs duties  


within the scope of one of the Computer Systems Analyst or Computer Programmer  


occupations for which this wage determination does not specify an SCA wage rate  


then the wage rate for that employee must be conformed in accordance with the  


conformance procedures described in the conformance note included on this wage  


determination. 


Additionally because job titles vary widely and change quickly in the computer  


industry job titles are not determinative of the application of the computer  


professional exemption.  Therefore the exemption applies only to computer employees  


who satisfy the compensation requirements and whose primary duty consists of: 


    (1) The application of systems analysis techniques and procedures including  
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consulting with users to determine hardware software or system functional  


specifications; 


    (2) The design development documentation analysis creation testing or  


modification of computer systems or programs including prototypes based on and  


related to user or system design specifications; 


    (3) The design documentation testing creation or modification of computer  


programs related to machine operating systems; or 


    (4) A combination of the aforementioned duties the performance of which  


requires the same level of skills.  (29 C.F.R. 541.400). 


2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you  


work at night as part of a regular tour of duty you will earn a night differential  


and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.  


 If you are a full-time employed (40 hours a week) and Sunday is part of your  


regularly scheduled workweek you are paid at your rate of basic pay plus a Sunday  


premium of 25% of your basic rate for each hour of Sunday work which is not overtime  


(i.e. occasional work on Sunday outside the normal tour of duty is considered  


overtime work). 


** HAZARDOUS PAY DIFFERENTIAL ** 


An 8 percent differential is applicable to employees employed in a position that  


represents a high degree of hazard when working with or in close proximity to  


ordnance explosives and incendiary materials.  This includes work such as  


screening blending dying mixing and pressing of sensitive ordnance explosives  


and pyrotechnic compositions such as lead azide black powder and photoflash powder.  


 All dry-house activities involving propellants or explosives.  Demilitarization  


modification renovation demolition and maintenance operations on sensitive  


ordnance explosives and incendiary materials.  All operations involving re-grading  


and cleaning of artillery ranges. 
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A 4 percent differential is applicable to employees employed in a position that  


represents a low degree of hazard when working with or in close proximity to  


ordnance (or employees possibly adjacent to) explosives and incendiary materials  


which involves potential injury such as laceration of hands face or arms of the  


employee engaged in the operation irritation of the skin minor burns and the like;  


minimal damage to immediate or adjacent work area or equipment being used.  All  


operations involving unloading storage and hauling of ordnance explosive and  


incendiary ordnance material other than small arms ammunition.  These differentials  


are only applicable to work that has been specifically designated by the agency for  


ordnance explosives and incendiary material differential pay. 


** UNIFORM ALLOWANCE ** 


If employees are required to wear uniforms in the performance of this contract  


(either by the terms of the Government contract by the employer by the state or  


local law etc.) the cost of furnishing such uniforms and maintaining (by  


laundering or dry cleaning) such uniforms is an expense that may not be borne by an  


employee where such cost reduces the hourly rate below that required by the wage  


determination. The Department of Labor will accept payment in accordance with the  


following standards as compliance: 


The contractor or subcontractor is required to furnish all employees with an  


adequate number of uniforms without cost or to reimburse employees for the actual  


cost of the uniforms.  In addition where uniform cleaning and maintenance is made  


the responsibility of the employee all contractors and subcontractors subject to  


this wage determination shall (in the absence of a bona fide collective bargaining  


agreement providing for a different amount or the furnishing of contrary  


affirmative proof as to the actual cost) reimburse all employees for such cleaning  


and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  


those instances where the uniforms furnished are made of ""wash and wear""  


materials may be routinely washed and dried with other personal garments and do  


not require any special treatment such as dry cleaning daily washing or commercial  
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laundering in order to meet the cleanliness or appearance standards set by the terms  


of the Government contract by the contractor by law or by the nature of the work  


there is no requirement that employees be reimbursed for uniform maintenance costs. 


** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 


The duties of employees under job titles listed are those described in the  


""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  


dated September 2015 unless otherwise indicated. 


  


** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  


Form 1444 (SF-1444) ** 


Conformance Process: 


The contracting officer shall require that any class of service employee which is  


not listed herein and which is to be employed under the contract (i.e. the work to  


be performed is not performed by any classification listed in the wage  


determination) be classified by the contractor so as to provide a reasonable  


relationship (i.e. appropriate level of skill comparison) between such unlisted  


classifications and the classifications listed in the wage determination (See 29 CFR  


4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  


prior to the performance of contract work by such unlisted class(es) of employees  


(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  


determination of conformed classification wage rate and/or fringe benefits which  


shall be paid to all employees performing in the classification from the first day  


of work on which contract work is performed by them in the classification.  Failure  


to pay such unlisted employees the compensation agreed upon by the interested  


parties and/or fully determined by the Wage and Hour Division retroactive to the  


date such class of employees commenced contract work shall be a violation of the Act  


and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  
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included in a contract a separate SF-1444 should be prepared for each wage  


determination to which a class(es) is to be conformed. 


The process for preparing a conformance request is as follows: 


1) When preparing the bid the contractor identifies the need for a conformed  


occupation(s) and computes a proposed rate(s). 


2) After contract award the contractor prepares a written report listing in order  


the proposed classification title(s) a Federal grade equivalency (FGE) for each  


proposed classification(s) job description(s) and rationale for proposed wage  


rate(s) including information regarding the agreement or disagreement of the  


authorized representative of the employees involved or where there is no authorized  


representative the employees themselves. This report should be submitted to the  


contracting officer no later than 30 days after such unlisted class(es) of employees  


performs any contract work. 


3) The contracting officer reviews the proposed action and promptly submits a report  


of the action together with the agency's recommendations and pertinent  


information including the position of the contractor and the employees to the U.S.  


Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 


4) Within 30 days of receipt the Wage and Hour Division approves modifies or  


disapproves the action via transmittal to the agency contracting officer or  


notifies the contracting officer that additional time will be required to process  


the request. 


5) The contracting officer transmits the Wage and Hour Division's decision to the  


contractor. 
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6) Each affected employee shall be furnished by the contractor with a written copy  


of such determination or it shall be posted as a part of the wage determination (See  


29 CFR 4.6(b)(2)(iii)). 


Information required by the Regulations must be submitted on SF-1444 or bond paper. 


When preparing a conformance request the ""Service Contract Act Directory of  


Occupations"" should be used to compare job definitions to ensure that duties  


requested are not performed by a classification already listed in the wage  


determination. Remember it is not the job title but the required tasks that  


determine whether a class is included in an established wage determination.  


Conformances may not be used to artificially split combine or subdivide  


classifications listed in the wage determination (See 29 CFR 4.152(c)(1))."  
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HUD DETERMINED 


 SERVICE CONTRACT ACT AWARD (SCA), 


WAGE RATES 
 


In this section is an officially issued page listing the applicable minimum wage rates, prepared by the 
U.S. Department of HUD, Office of Labor Relations.   


 


QUICK CHECK:  


 


1. The wage rate listing in this section indicates the minimum hourly rate plus fringe 
benefits to be paid to workers for work performed under this contract.   


2. Wages are to be paid no less than semi-monthly to workers for hours worked on 
this contract. 


3.  Oregon overtime wage rate calculations apply, instead of Federal. (See next 


page) 


 


APPLICABLE WAGE RATE FOR: 11150 Janitor, $12.63 per hour. 
 
 
REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT 


By direction of the Secretary of Labor 
EMPLOYMENT STANDARDS ADMINISTRATION, WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 
 


Wage Determination No.: 2015-5570 
Daniel W. Simms, Director 


Division of Wage Determinations, 


Revision No.: 9 (Date of Last Revision: 09/16/2019) 


Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.60 for calendar 
year 2019 applies to all contracts subject to the Service Contract Act for which the contract 
is awarded (and any solicitation was issued) on or after January 1, 2015. If this contract is 
covered by the EO the contractor must pay all workers in any classification listed on this 
wage determination at least $10.60 per hour (or the applicable wage rate listed on this wage 
determination if it is higher) for all hours spent performing on the contract in calendar year 
2019. The EO minimum wage rate will be adjusted annually. Additional information on 
contractor requirements and worker protections under the EO is available at 
www.dol.gov/whd/govcontracts. 







 


CONTRACT CONDITIONS 
RELATED TO MINIMUM WAGE RATES 


 


 


 
WAGE PERIOD & PAYMENTS: 
Employers must pay to each employee subject to HUD determined wage requirements the full amount of wages 
due, free and clear and without subsequent deduction (except as otherwise provided by law or regulations). 
These payments must be made no later than one pay period following the end of regular pay period in which the 
wages were earned or accrued.  A pay period may not be of any duration longer than semi-monthly. 
 
OVERTIME PAYMENT: 
With certain exceptions listed below, contractor shall not require or permit any person to work more than 10 
hours in any one day, or 40 hours in any one week except in case of necessity, emergency, or where public 
policy absolutely requires it, and in such cases the person shall be paid at least time and a half for: 
 (a) All overtime in excess of eight hours a day or 40 hours in any one week when the work week is five 
consecutive days, Monday through Friday, or 
 (b) All overtime in excess of 10 hours a day or 40 hours in any one week when the work week is four 
consecutive days, Monday through Friday, and 
 (c) All work performed on Saturday and on any legal holiday specified in ORS 279C.540.  All work 
performed on the days specified in ORS 279B.020 (1) for non-public improvement contracts or ORS 279C.540 
(1) for public improvement contracts. 
 


FRINGE BENEFITS: 
Fringe benefits can include health insurance premiums, retirement contributions, life insurance, vacation, and 
other paid leave, as well as some contributions to training funds.  Fringe benefits do not include employer 
payments or contributions required by other Federal, State or local laws, such as employer’s contribution to 
Social Security. 
 
If the value of the fringe benefits provided is less than the value listed in the Wage Determination, the balance 
of the fringe value is paid as wages to the employee.  


 
PAYMENTS LIABILITY: 
Contractor shall make payment promptly, as due, to all persons supplying to such contractor labor or material 
for the prosecution of the work provided for in the contract and shall be responsible for payment to such 
persons supplying labor or material to any subcontractor. Contractor and any subcontractor shall pay to the 
Department of Revenue all sums withheld from employees pursuant to ORS 316.167. 


 
Contractor shall pay promptly all contributions or amounts due to the State Industrial Accident Fund and the 
State Unemployment Compensation Fund from contractor or any subcontractor in connection with the 
performance of the contract. 
 
If contractor fails, neglects or refuses to make prompt payment of any claim for labor or services furnished to the 
contractor or a subcontractor by any person in connection with the public contract as such claim becomes due, 
Homes for Good may pay such claim to the person furnishing the labor or services and charge the amount of 
the payment against funds due or to become due the contractor by reason of the contract. The payment of a 
claim in the manner authorized hereby shall not relieve the contractor or its surety from the obligation with respect 
to any unpaid claim.  If the Homes for Good is unable to determine the validity of any claim for labor or services 
furnished, the Homes for Good may withhold from any current payment due contractor an amount equal to said 
claim until its validity is determined, and the claim, if valid, is paid by the contractor or Homes for Good.  There 
shall be no final acceptance of the work under the contract until all such claims have been resolved. 
 







Contractor shall make payment promptly, as due, to any person, co-partnership, association or corporation 
furnishing medical, surgical, hospital or other needed care and attention, incident to sickness or injury, to the 
employees of contractor, of all sums which the contractor agreed to pay or collected or deducted from the wages 
of employees pursuant to any law, contract or agreement for the purpose of providing payment for such service. 


 


PAYROLL RECORDS 
 
SUBMISSION OF EMPLOYEE INFO: Prior to the start of work the contractor and any subcontractors shall 
prepare and submit to the Agency an anticipated list of employees, with names, addresses, social security 
numbers, and their hourly rate of pay.  When changes occur to the work crew, a written notice of that change 
shall be provided to the Agency within 7 days of the change. At the completion of the contract, Contractors will 
submit a final report detailing the names of the employees, the hourly rate of pay, and the gross earnings under 
the contract, with a certification that all employees and subcontractors have been paid for work performed. 
 
Records of the employees performing services for this contract will be maintained for three years and include 
the work classification, rate of pay, work hours, and wages earned and paid.  Payroll records pertaining to this 
contract are to be available for review by HUD or Homes for Good. Homes for Good is to be notified of any 
worker changes. 
 
Contractors now must make and maintain for 3 years from the completion of the work, records containing 
information demonstrating compliance with the prevailing wage rates. While most payroll records are thorough, 
HUD reminds contractors that their records must at a minimum contain: 
 


1. Employee name, address and social security 
number 
2. Work classification 
3. Hourly rate of wages paid 
4. Rate(s) of any fringe benefits provided 


5. Number of daily and weekly hours worked 
6. Gross wages earned 
7. Deductions taken 
8. Actual wages paid 
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INSURANCE COVERAGE REQUIREMENTS: 


Contractors will maintain at all times current insurance coverage’s, and provide the Agency 
certificates and endorsements for no less than the following coverage; 


a. General Liability: $1,000,000.00 combined single limit, with an endorsement listing the Agency as 
additional or named Insured.  
b. Auto Liability: $500,000.00 combined single limit. 
c. Worker’s compensation: State of Oregon requirements. 
Endorsements are to give the Agency at least 30 days prior notice of cancellation of coverage. 
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DRUG FREE WORKPLACE REQUIREMENT: 
In order to meet the requirements of the Drug Free Workplace Act each contractor must certify and 
agree to the following provisions before contract award (certification statement included on bid form). 
a. Publishing a statement notifying employees that the unlawful manufacture, distribution, 


dispensing, possession or use of a controlled substance is prohibited in HACSA’s workplace 
and specifying the actions that will be taken against employees for violation of such prohibition.  


 
b. Establishing a drug-free awareness program to inform employees about the following: 
 
 (1) The dangers of drug abuse in the workplace; 
 (2) The Companies policy of maintaining a drug-free workplace; 
 (3) Any available drug counseling, rehabilitation, and employee assistance programs; and 
 (4) The penalties that may be imposed upon employees for drug abuse violations occurring 


in the workplace. 
 
c. Making it a requirement that each employee of the Company be given a copy of the statement 


required by paragraph a.; 
 
d. Notifying the employee in the statement required by paragraph a. that, as condition of 


employment with the Company, the employee will– 
 
 (1) Abide by the terms of the statement; and 


(2) Notify the employer of any criminal drug statute conviction for a violation occurring in the 
workplace no later than five days after such conviction. 


  
e. Notifying HACSA within ten days after receiving notice under subparagraph d. (2) from an 


employee or otherwise receiving actual notice of such conviction. Employers of convicted 
employee’s musts provide notice, including position title, to the Contract Administrator on whose 
grant activity the convicted employee was working, unless the Federal agency has designated a 
central point for the receipt of such notices.   Notices shall include the identification number(s) of 
each affected grant; 


 


f. Taking one of the following actions within 30 days of receiving notice under subparagraph d. (2) 
with respect to any employee who is so convicted: 


 
 (1) Taking appropriate personnel action against such an employee, up to and including 


termination; consistent with the requirements of the Rehabilitation Act of 1973, as 
amended; or 


 
 (2) Requiring such employee to participate satisfactorily in a drug abuse assistance or 


rehabilitation program approved for such purposes by a Federal, State, or local health, 
law enforcement, or other appropriate agency; 


 
g. Making a good faith effort to continue to maintain a drug-free workplace through implementation 


of paragraphs a. through f. 
    
 


End of Section 
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ADDITIONAL WORK:  
During the awarded contract period, HACSA may request additional services, the Contractor will be 
asked to provide a cost for those services.  The Agency may or may not authorize such additional 
services to the awarded contractor and reserves the right to use another Contractor. 

➢ QUOTES DUE:

Quotes will be received until 4 PM, THURSDAY, February 6, 2020 on a copy of the quote forms
provided.
Contractor can provide quote by either;

Hand deliver or mail to; 300 W. Fairview Drive, Springfield, OR. 97477, Attn. Ron Haniuk, Contract
Administrator, Maintenance or Email to: rhaniuk@homesforgood.org

This Request for Quote can also be found at the following Homes for Good website: 
https://www.homesforgood.org/opportunities/contracts-and-vendors/bid-opportunities 

mailto:rhaniuk@homesforgood.org
mailto:rhaniuk@homesforgood.org
https://www.homesforgood.org/opportunities/contracts-and-vendors/bid-opportunities
https://www.homesforgood.org/opportunities/contracts-and-vendors/bid-opportunities
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INDEPENDENT CONTRACTOR CERTIFICATION STATEMENT 
 
 

NOTE:  Oregon law, ORS 701.075, requires your business to qualify as an independent contractor 
(demonstrate that you are in business for yourself and not an employee) in order to be registered with the 
Construction Contractors Board (formerly called the Builders Board).                     

 
 
You can qualify as an independent contractor by certifying that you meet all the following standards as required by ORS 
chapter 316, 656, 657 and 701; 
 
(1) You provide labor and services free from direction and control, subject only to the accomplishment of specified 

results. 
 
(2) You are responsible for obtaining all assumed business registrations or professional occupation licenses required 

by state or local law. 
 
(3) You furnish the tools or equipment necessary to do the work. 
 
(4) You have the authority to hire and fire employees to perform the work. 
 
(5) You are paid on completion of the project or on the basis of a periodic retainer. 
 
(6) You are registered with the Construction Contractors Board (Builders Board). 
 
(7) You filed Federal and state income tax returns for the business for the previous year if you performed labor or 

services as an independent contractor in the previous year. 
 
(8) You represent to the public that you are an independently established business, and 

 that you meet four (4) or more of the following: 
 

_______ A) You work primarily at a location separate from your residence. 
_______ B) You have purchased commercial advertising, business cards, or have a trade association 

membership. 
_______ C) You use a telephone listing and service separate from your personal residence listing and 

service. 
_______ D) You perform labor or services only pursuant to written contracts. 
_______ E) You perform labor or services for two or more different persons within a period of one year. 
_______ F) You assume financial responsibility for defective workmanship and breach of contract, as 

evidenced by performance bonds or liability insurance coverage. 
 
 
I hereby certify that the above information is correct. 
 
 
Signature:           _ Date:     
                   (Owner, partner or corporate officer) 
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QUOTE FORMS 

PLEASE REVIEW “INSTRUCTIONS TO OFFERORS, CLICK HERE > 

Submit quotes 
Hand Deliver to: Homes for Good, 300 W. Fairview Dr. Springfield, OR 97477 

Or email to: rhaniuk@homesforgood.org 

When the quoting firm is unsure of the process or forms completion, it is his/her responsibility to contact 
the Contract Administrator for clarification.

4 PM, THURSDAY, February 6, 2020

INSTRUCTIONS TO BIDDERS 

BID FORM
VACATE CLEANING SERVICES 

I/We, the undersigned, are familiar with the local conditions affecting the cost of the work, wage rates and with the 
Specifications, the Request for Quote, and any attachments as prepared by Homes for Good Housing Agency of Lane 
County (HACSA).  I/We propose to furnish all labor, equipment and materials for janitorial services at 255 High St, 
Eugene, OR. Known as Parkview Terrace at the prices listed below. 

Instruction: Enter a price in each column and the Total Cost for the services. Be sure to check the appropriate 
box in the highlight area of this form. For your bid to be considered, you must include all information 
requested. 

If you have any questions on the bid form, please contact Ron Haniuk at 541-682-2583 or 

rhaniuk@homesforgood.org 

PARK TERRACE Cost TOTAL COST 

 WEEKLY SERVICE $ x52 $ 

MONTHLY SERVICE $ x12 $ 

 ANNUAL CLEANING $ x1 $ 

TOTAL ANNUAL COST → $ 

WHEN SUBBMITTING, PLEASE TURN IN PAGES 5 -8.

mailto:rhaniuk@homesforgood.org
mailto:rhaniuk@homesforgood.org
mailto:rhaniuk@homesforgood.org
mailto:rhaniuk@homesforgood.org
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In submitting this quote, it is understood that Housing and Community Services Agency of Lane County reserves the right 
to reject any and all bids 
 
Attached hereto is an affidavit in proof that the undersigned has not entered into any collusion with any person in respect to 
this proposal or any other proposal or the submitting of proposals for the contract for which this proposal is submitted. 
 
The quoting firm represents that he [ ] has, [ ] has not, participated in a previous contract or subcontract subject to the 
equal opportunity clause prescribed by Executive Orders 10925, 11114, or 11246 or the Secretary of Labor; that he [ ] has, 
[ ] has not, filed all required compliance reports; and that representations indicating submission of required compliance 
reports, signed by proposed subcontractors, will be obtained prior to subcontract awards.  (The above representation need 
not be submitted in connection with contracts or subcontracts which are exempt from the clause.) 
 
Certification of Non-segregated Facilities. By signing this quote, the quoting firm  certifies that he does not maintain or 
provide for his employees any segregated facilities at any of his establishments, and that he does not permit his employees 
to perform their services at any location, under his control, where segregated facilities are maintained.  He certifies further 
that he will not maintain or provide for his employees any segregated facilities at any of his establishments, and that he will 
not permit his employees to perform their services at any location, under his control, where segregated facilities are 
maintained.  The quoted firm agrees that a breach of this certification is a violation of the Equal Opportunity clause in this 
contract.  As used in this certification, the term "segregated facilities" means any waiting rooms, work areas, rest rooms and 
wash rooms, restaurants and other eating areas, time clocks, locker rooms and other storage or dressing areas, parking 
lots, drinking fountains, recreation or entertainment areas, transportation, and housing facilities provided for employees 
which are segregated by explicit directive or are in fact segregated on the basis of race, color, religion, or national origin, 
because  of habit, local custom, or otherwise.  He further agrees that (except where he has obtained identical certifications 
from proposed subcontractors for specific time periods) he will obtain identical certifications from proposed subcontractors 
prior to the award of subcontracts exceeding $10,000 which are not exempt from the provisions of the Equal Opportunity 
clause; that he will retain such certifications in his files; and that he will forward a notice to his proposed subcontractors as 
provided in the instruction to bidders. 
 
Drug Free Environment Certification: By signing this bid, the bidder certifies that he will, or will continue to,  provide a drug-
free workplace while performing work at the contracted location, and will adhere and perform  to the directions stipulated in 
the Special Conditions, item 18, Drug Free Work Place Requirement. 
 
Note:  The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001. 

 

 

 
 
 
 
 
 
NAME OF BIDDER (Company):           
 

COMPANY OFFICIAL ADDRESS:          

           

CITY:                                                          ZIP:              

  

COMPANY FEDERAL ID #:                                                            PHONE #:      

                                                                                                            
BY (Print Name):                                                                                                                          

TITLE:                                                            

 
SIGNATURE                                                                                                        DATE                             
    (SIGN ORIGINAL ONLY) 
  

 

 

BIDDERS SIGNATURE  
 ATTESTING QUOTE AMOUNTS AND OTHER CERTIFICATIONS  
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      Attachment: Three References for Similar Work:  
(May include work previously provided for Homes for Good) 

 
 
NAME OF COMPANY OR BIDDER: _____________________________________________  
 
 
REFERENCE #1:  
 
NAME OF COMPANY:  ___________________________________________________________________ 

 
ADDRESS: _____________________________________________________________________ 
 
CONTACT PERSON: _________________________________ PHONE ___________________________ 

 
PERIOD OF PERFORMANCE:   From______________________________ to _______________________ 
 
DESCRIPTION OF WORK: ________________________________________________________________ 
 
 
REFERENCE #2:  
 
NAME OF COMPANY:  ___________________________________________________________________ 

 
ADDRESS: _____________________________________________________________________ 
 
CONTACT PERSON: _________________________________ PHONE ___________________________ 

 
PERIOD OF PERFORMANCE:   From______________________________ to _______________________ 
 
DESCRIPTION OF WORK: ________________________________________________________________ 
 
  

REFERENCE #3: 
 
NAME OF COMPANY:  ___________________________________________________________________ 

 
ADDRESS: _____________________________________________________________________ 
 
CONTACT PERSON: _________________________________ PHONE ___________________________ 

 
PERIOD OF PERFORMANCE:   From______________________________ to _______________________ 
 
DESCRIPTION OF WORK: ________________________________________________________________ 
 
 
 
I attest that the information presented is true and accurate. Permission is granted for the HACSA to contact and/or review 
work with each of the above sites and companies. 
                                     
Signature: ______________________________________ 
 
 
 
 
Attention:  This page must be signed and submitted with Bid 
 




